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Vision

[IHMR is leader in knowledge management to enable the people achieve the best standards of
health and lead an economically and socially productive life through improvement in efficiency and
effectiveness of health systems, and accessible, affordable and quality health care. It will continue to
strive for excellence by providing holistic education, and generating evidence for policy and program
strategies for better management.

[ITHMR Delhi is an institution dedicated to the improvement in standards of health through better
management of health care and related programs. It seeks to accomplish this through management
education, research, innovation, training, consultation and institutional networking in a national and
global perspective

The Institute

The International Institute of Health Management Research (IIHMR), New Delhi is allied to the
'Society for Indian Institute of Health Management Research' which was established in October 1984
under the Societies Registration Act-1958. IHMR-Delhi was setup in 2008 in response to the growing
needs of sustainable management and administrative solutions critical to the optimal function of
healthcare sector both in India and in the Asia-Pacific region. Over the years, IIHMR-Delhi has
emerged as an institute of repute both nationally and globally for producing socially conscious,
skilled and vibrant top-class health care management professionals. Our graduates are well-
matched for the ever-changing health care sector and evolving social milieu. The institute has
progressed as a leader in research, teaching, training, community extension programs and policy
advocacy in the field of health care. IHMR Delhi has carved out a niche for itself through its cutting-
edge academic curriculum, infrastructure, accomplished multi-disciplinary faculty and research.

Infrastructure

The aesthetically designed and magnificently built campus of IIHMR is located in Dwarka,

New Delhi. The infrastructure as well as the facilities are at par with international standards

and meet all academic and administrative requirements. The well-lit spacious air-
conditioned classrooms equipped with audio-visual facilities create an atmosphere
conducive to learning. The library of the Institute is equipped with the latest books, journals
and magazines of national and international standards that are required for academic as
well as research activities. The Institute also has a spacious and well- equipped cafeteria
and a guest house for visiting guests and dignitaries. The library has a rich collection of
national and international journals and books related to Hospital Management, Health
Management and Health Information Technology Management, Leadership, Management
Information Systems, Quality Assurance, Health Economics and Finance, Public Health
Management, Population Sciences, Research Methodology, Biostatistics, Sociology etc.
The library also includes audio and video cassettes, CD-ROMs, e-databases and more than
240,000 e-Books.

Post Graduate Program

The Institute offers a two year full time AICTE
approved Postgraduate Program with Specializations:

Health Management

Hospital Management

Health Information Technology
Pharmaceutical Management




Program Educational Objective (PEO)

The Post Graduate Program in Hospital and Health Management at IIHMR is designed to provide the graduate
students with appropriate knowledge, attitude and skills to enable them to perform as effective leaders and
managers in healthcare industry"

Additionally, the program seeks to fulfil the following specific objectives:

To understand concepts and techniques of management and their application in hospital and healthcare
organizations.

To develop skills in diagnosing and solving management problemsin healthcare.
To apply management skills in planning, operationalizing and managing healthcare organizations.

To focus on strategic responsibilities for capacity building and human resource development for healthcare
delivery.

To understand and apply the principles of research to identify healthcare problem and provide solutions.
To explore and implement new technology and innovationsin health sector.

Program Outcome

Upon completion of the program the student will be able to "Function effectively as leader and/or manager in a
healthcaresetup".Inorderto achieve this, the following program outcomes have been defined:

Management Knowledge & Skills: Develop students with requisite management knowledge and skills in
healthcare delivery system

Problem Analysis: Ability to define the problems and provide solutions by designing and implementing
strategies and by interpreting and analyzing datafor healthcare delivery

Design/development of solutions: Design solutions for health systems for its program components and
processes that meet the specified goals with appropriate consideration for health, safety, cultural, societal,
and environmental sensitivities

Conduct investigations of complex problems: Use scientific approach, knowledge, and methods including
design of experiments, analysis, interpretation of data, and synthesis of information to provide valid
conclusions

Modern tool usage in healthcare: Understand technologies like computer-controlled processes and
management information systems, supply chain management, enterprise resource planning, statistical
software designed on healthcare management

Healthcare & society: Apply reasoning informed by the contextual knowledge to assess societal, health, safety,
legal, and cultural issues and the consequent responsibilities in community extension relevant to the
professional healthcare management practice

Environment & sustainability: Understand the impact of the professional healthcare management solutionsin
societal and environmental contexts, and demonstrate the knowledge of, and the need for sustainable
development

Responsible Behaviour & Ethics: Demonstrate responsible behavior through awareness, sensitivity and
professional standards and apply ethical principles and norms for healthcare management in professional
settings

Leadership & teamwork: Engage in participatory management to conform to a shared vision and activities for
the achievement of organizational and societal goals.

Communication: Develop soft skills and effectively communicate health management activities to
professionals and to the society at large, such as being able to comprehend and write effective reports,
presentations, documents, and give and receive clearinstructions

Resource Management: Exhibit competency in choosing and applying appropriate resource management
technique(s) and meeting timelines so as to optimally utilize resources in healthcare systems to attain program
outcomes

Life-long learning: Recognize the need for and ability to engage in independent and life-long learning in the
context of contemporary changesinthe health care systems



Eligibility Requirements

Bachelor's degree in any discipline with a minimum of 50% marks (45% in case of candidates belonging to
reserved category) in the qualifying examination in the aggregate.

Should have taken any one of the Management Aptitude tests like CAT/MAT/XAT/ ATMA/GMAT/CMAT/DMAT Any
Other National Level Test or the common entrance examinations (if any) conducted by the respective State
Government/ Central Government (CUET).

Candidates appearing at the final year examination of the Bachelor's degree or waiting for the results of their
final year degree examinations in 2026 may also apply. Selected candidates will be given provisional admission.
They will be required to produce evidence of their graduation within two months of admission. The selection will
be made strictly on merit basis.

Selection Procedure

The eligible candidates will be invited for Group Discussion and Interview. The final selection of the candidate is
based on his/her performance in the qualifying examination with common entrance examinations, group
discussion, andinterview.

Submission of Application

Candidates aspiring for admission to the programs may Apply Online. An application will be considered only whenit
isreceived with alldocumentary evidence and the application fee.

Program Structure

1 2

Induction Core Summer Specialization

Courses .
(Non Credit) Courses Training Courses

Summer Training

Dissertation

At the end of the first year each student works with an organization on a project for a period of a minimum of eight
weeks. The objective is to allow students intense day-to-day interaction with organizations. Summer Training
provides exposure to the students in the functioning of an organization in real time. It also helps students to
develop managerial skills, competencies and facilitates an informed career choice by the students. At the end of
summer training, they will be assessed on the basis of their performance during summer training. Students submit
summer training report and present poster before the panel.

Uniform

Students are required to wear prescribed uniform as per the norms of the institute (except the in-service officers).

Zero Tolerance To Ragging

The Institute observes a “Zero tolerance” policy towards ragging and takes a serious view of such offences. It can
lead to the expulsion of a student found engaging in harassing or maltreating a fresher. Any student accused of
ragging would be given an opportunity to explain his/her conduct and if found guilty, would be summarily expelled
fromthe Institute.



Dissertation and Internship

Allstudents arerequired to make a dissertationin their area of interest. The dissertation will include a critical review
of literature pertaining to the specific area of interest, data collection and analysis of the selected problem, besides
other components. The dissertation must be completed in the second year to achieve the award of the
programme.

The fee structure for PGDM (Hospital & Health Management) 2026-28 batchis as below:
FEE FOR BATCH 2026-28

S. No. Particulars
1st Year 2nd Year

1 Admission Fee 60,000 -
2 Tuition Fee 2,20,000 3,05,000
3 Library Fee 26,000 24,000
4 IT and Support Charges 37,000 36,000
5 Examination Fee 30,000 28,000
6 Field/Project 22,000 20,000
7 Degree and Convocation - 5,000
8 Course Material 35,000 25,000
9 Alumni Fee -- 7,000
10 Caution Money (Refundable) 5,000 —
1 Extra-curricular activities, including Uniform 20,000 10,000
12 Medi-claim (SA Rs. 150000) 5,000 7,500

Total 4,60,000 4,65,000

The total Fee for two years is Rs. 9,25,000

Fee Installment Plan

Due Date for Payment Amount (Rs.)
Within 14 days of admission-including admission fee 1,60,000
Within 35 days of admission 1,50,000
Before December 10, 2026 1,50,000
Before March 15, 2027 2,30,000
Before July 15, 2027 2,35,000
9,25,000

As55%fee waiver of total fee for working defiance professional (including 100% tuition fee).
A20%discount of total fee will be provided to Army wards, including their childrenand spouses.

Assistance for Education Loan

Assistance is provided by the Institute to enable students to access bank loan on a case to case basis. All supportive
documentsare provided by the institute to the students.

Merit Scholarship Policy

IITHMR Delhi envisages granting scholarships in the form of tuition fee waiver to prospective students based onfirst
come first serve merit basis subject to fulfilling the eligibility criteria.



Special Discount for Northeast Students

Special discount of 20% tuition fee of both years for Northeast Students on a first come first serve basis.

Special Discount for Students of Tribal Areas

Special discount of 20% tuition fee of both years for students of tribal areas of Chhattisgarh, Jharkhand & Odisha on
afirst come first serve basis.

Fee Refund

In case, a student/candidate withdraws before a specific date or before the starting of the academic session, the
Institute will deduct Rs. 1000/- (Rupees one thousand) and shall return the remaining fees deposited by the
candidate, on request received after joining the institute and start of the academic session and if seat could not be
filled by the institute, norefund will be made except security deposit.

Accommodation

. Hostel facility for girls is available, with dedicated transport facility to and from the institute and full time
hostel warden.

. Forboys suitable and economicalaccommodationis available within walking distance of the institute.

Placement 2025

Consulting

HIT

Hospitals

Public Health NGO

TPA

Placement Indian Army

Pharmaceutical

NGO

L

Highest Salary :- 25 Lakh Average Salary :- 6 Lakh
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Community Outreach Programme

IITHMR Delhi Community Outreach Programme started in Goyla Dairy, South-west District, New Delhi with due
approval from the Directorate General of Health Services, Govt. of NCT of Delhi on 04th February 2022. The
objective of this program is to develop a connect between future health management professionals and the
community to enable them to identify and manage key individual and community health needs by mobilising locally
availableresources.
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National & International Collaborations

JOHHE HOPKING

Secretariat of South East Asia

Regional Coordination
, Mechanism Forum (Regional

Centre for Global Fund)

» TRIOs

Trios Development
Support Pvt. Ltd.

MAHIDOL UNIVERSITY
BANGKOK, THAILAND

Health
sector
skill
council

IMPERIAL COLLEGE OF
SCIENCE TECHNOLOGY &
MEDICINE, LONDON

Swasthya
Swaraj
Society

CARE BIHAR

Mahidol University

CARE HOSPITALS
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HealthCare at Home
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Population
Services
International

UNIVERSITY OF JAFFNA,
SRI LANKA

Haspatal
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MEDANTA- THE MEDICITY
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World Health
Organization

RAK HOSPITAL

Premium Healthcare.Premium Hospitality

ASIAN HOSPITALS

CONTACT US
International Institute of Health Management Research

011-30418900
info.delhi@iihmrdelhi.edu.in
www.iihmrdelhi.edu.in
www.facebook.com/iihmrdelhi

www.instagram.com/iihmrdelhi

www.twitter.com/iihmrdelhi

www.linkedin.com/company/iihmrdelhi
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+01 74288 95912 | +91 84488 39790 | +91 99584 80046

www.youtube.com/channel/UCc_nECFv4Rv-vPyzZZjSikQ

Plot No.,3, Sector 18A, Dwarka, New Delhi-110075

By Airport - 30 minutes drive
Nearest Metro Station - Sector 12, Dwarka

By Bus - 764, 774, 781
By Car — Google Map (IIHMR Delhi)
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